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Baggrund og budskab  
Københavns Kommune og hele Greater Copenhagen oplever i disse år en 

befolkningsvækst, som i høj grad kan tilskrives tilflytningen af udenlandske 

borgere.  I delprojektet óWelcoming International Talentsó, er der oprettet et 

International Talent Forum (ITF). I dette International Talent Forum adspurgte 

International House Copenhagen i foråret 2018 128 respondenter om deres 

arbejdsforhold .  

 

International Talen t Forum  

International Talent Forum er et survey - baseret forum med det formål, at 

forbedre internationale tilflytteres livsbetingelser i Greater Copenhagen. Over 300 

tilflyttere i Danmark og Sverige deltager i tiltaget. Flest er bosat i Danmark, men 

der arb ejdes på at få flere deltagere bosat i Sverige. Denne survey er den tredje af 

i alt fire surveys, der afvikles i International Talent Forum i løbet af 2017 og 2018. 

Derudover foretages desuden to fokusgruppeinterviews som en del af projektet.  
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Hvem er deltagerne?  

De 128 respondenter  der deltog i surveyõen har fßlgende baggrund. Tallene viser, 

at en overvægt af deltagerne er kvinder, godt 62% er kvinder . Aldersmæssigt 

fordeler de sig  således, at 67% er 31 - 50 år, 23 % er mellem 18 - 30 år , imens godt 

10% er over 51 år . De fleste af deltagerne er enten gift eller lever med en partner, 

mens 15% er singler. Lige over halvdelen af deltagerne har børn.  

 

52% regner med at blive i Danmark i 4 år eller længere, mens 15% regner med at 

blive i Danmark i om kring 1 - 3 år. En lille procent del forbliver i Danmark omkring 

1 år. Langt stßrstedelen af surveyõens respondenter er hßjtuddannet international 

arbejdskraft. 70% af deltagerne arbejde for store virksomheder med over 250 

medarbejdere.  

 

 

 

 

 

 

  



4 

 

Hvad sagde d eltagerne om deres 

arbejdsforhold  i Danmark?  

I det fßlgende afsnit vises resultaterne af surveyõen, der omhandler internationale 

talenters arbejdsforhold  i Greater Copenhagen. De vigtigste resultater kan 

opsummeres som følgende:  

- Arbejde er h ovedårsagen ti l at vælge til Danmark (54 %), mens størstedelen 

på den svenske side kommer som medfølgende spouse (56 %).  

- Som sagt vil lidt overhalvdelen forblive i Danmark i enten 4 år eller mere, 

mens 37 % ved ikke , hvor længe de vil blive. Dermed ligger der en stor p ulje 

internationale borgere, som endnu ikke har taget en endelig beslutning.  

- Den primære  årsag til at arbejde i Danm ark er ówork life balanceó (47%), 

mens omkring 30 % vil enten forbedre egne evner eller have interessante 

arbejds opgaver.  

- Den største udfordring, når man søger job I Danmark er sproget  (33%). 

Denne udfordring er skarp efterfulgt af et begrænset netværk (31%).  

- Lidt over halvdelen af deltagerne vil gerne overveje et job i Sverige.  

- Spouse programmerne i Danmark og Sverige har fået en blandet 

modtagelse. Lidt over halvdelen af spouserne i surveyen svarer, at de 

kender til tilbuddet.  

- Når de internationale borgere skal sammenligne muligheden for at finde et 

job i Danmark ift. andre lande svarer 70%, at det enten var svært eller m eget 

svært at finde et job.  

- 95 % vil anbefale Danmark som arbejdsplads, mens 67 % vil anbefale 

Sverige som arbejdsplads.  
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Background Information  
 

Please state your gender  

 

 

 

Please state your age group  
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Please state your civil status  

 

 

 

Do you have children?  
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Please state your current country of residence  

 
Comments:  
¶ Belgium  
¶ Switzerland  
¶ Germany  
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Denmark  
 

What is the primary reason for your stay in Denmark?  

 

 

What is your partner's main occupation?  

 
 

Comments:  
¶ I was head -hunted to an interesting position  
¶ I stayed after my Erasmus exchange year  
¶ I was offered a job  
¶ to work in biotech industry  
¶ graduation in DK  
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How long are you planning to stay in Denmark?  
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Sweden 
 

What was the primary reason for your stay in Sweden?  

 

 

 

What is your partner's main occupation?  
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How long are you planning to stay in Sweden?  
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Accompanying spouse/partner  

 

Are you looking for a job in Denmark?  

 

 

Are you looking for a job in Sweden?  
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Denmark  

 

What was your primary reason to apply for a job in Denmark?  
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According to your experiences what are the biggest challenges when applying 
for a job in Denmark?  

 
 

Comments:  
¶ Cost of living and taxation versus relatively modest gross salarie s -  net salary lower than in other 

countries  
¶ networking playing a huge role and Danes preferring hiring Danes  
¶ Versatile educational and professional background when most jobs require expertise  
¶ I am not Danish  

¶ no previous employment in DK  
¶ They expect everyone to have masters, because they get free education in Denmark  
¶ I was recruited from abroad and faced no challenges  

¶ Very closed job market  
¶ My degree is not so useful in Denmark  
¶ No major challenge  

¶ The fact that I am a foreigner and that I don't have a Danish education...  
¶ Smaller market  
¶ lack of locally -established network  
¶ I didnôt face any challenges, because I wasnôt aiming to work in Denmark as such but for my 

current employer.  
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What is the main language spoken at your workplace?  

 
 

 

How big is the co mpany you work for?  
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What is your ideal/preferred company size?  

 

 

How did you find your current job?  

 
 

Comments:  
¶ started own  

¶ Posted online  
¶ Searching on websites  
¶ Agency  
¶ Company website  
¶ Found the job posted online in an international science journal  
¶ Listening a mentor¨s advice, which resulted in a good step some months after  

¶ internet  
¶ Started as a temp. (vikar)  
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Would you consider a job in Sweden?  

 

Resident in Denmark work in Sweden  

What could make you apply for a job in Sweden?  

 
 

Comments: 
¶ Career d evelopment  
¶ If the Danish government further tightens immigration, Sweden will be the first choice  
¶ All of the above minus the distance  
¶ ease of integration in new city  

¶ A job that matches my skills  
¶ A job in my area of interest and a fair pay. Simplified proce ss of Vi  

 


